
already have such laws 
must comply with either 
the state or federal law, 
whichever is most 
generous to employees. 
 
Starting this year, the 
U.S. Secretary of 
Health and Human 
Services must develop 
a national system for 
conducting criminal 
background checks of 
prospective health care 
workers who would deal 
directly with patients in 
long-term care facilities 
or private homes. This 
is one of a suite of 
changes aimed at 
protecting seniors in 
nursing homes. 
 
The Department of 
Health and Human 
Services will work with 
state agencies to 
implement the 
background check 
program, a process that 
could take up to a year. 
 
Advice: If youôre in the 
health care industry, be 
alert for news that the 
background check 
system is coming online 
in your state. 

Itôs no wonder that some 
provisions of the recently 
enacted Patient 
Protection and 
Affordable Care Act  flew 
under the media radar 
that focused on the 
politics of health care 
reform. After all, the law is 
more than 2,000 pages 
long. But HR pros need to 
know about new 
requirements concerning 
reporting of employer-
provided health benefits, 
breastfeeding at work and 
background checks  for 
health care workers. 
 
Beginning in the 2011 tax 
year, employers will be 
required to report the 
ñaggregate costò of 
ñapplicable employer-
sponsored coverageò on 
an employee's W-2. That 
includes the value of any 
medical, dental and vision 
coverage you may pay 
for. 
 
This will become much 
more relevant in 2018, 
when people with so-
called high-cost ñCadillacò 
plans will have to start 
paying a hefty tax on it. 
 
Note:  Itôs generally a 

good idea to tell 
employees how much you 
contribute to the cost of 
employee benefits like 
health insurance. It helps 
them understand the total 
value of benefits as an 
overall part of their 
compensation. Now Uncle 
Sam is requiring it. 
 
Effective immediately, 
employers with 50 or 
more employees must 
provide breastfeeding 
workers with ñreasonable 
break timeò and a private, 
non-bathroom place to 
express breast milk 
during the workday, up 
until the childôs first 
birthday. Employers are 
not required to pay for 
time spent expressing 
milk. 
 
Small businesses with 
fewer than 50 employees 
are exempt from this rule 
if complying would cause 
ñundue hardship.ò  
 
Womenôs groups have 
long sought break time for 
breastfeeding and 
pumping, and many 
states already have 
similar laws on the book. 
Employers in states that 

The Hidden Hurdles of Health Care Reform 
Source: http://www.thehrspecialist.com/article.aspx?articleid=31751 
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Page 2 
E-

N
E

W
S 

V
o

lu
m

e
 2

, 
Is

s
u

e
 5 

 

BOARD MEMBERS  
 

Russ Knight, President 
OLDRUSS@aol.com 

 
Cheryl Forlines, VPðPrograms 
ForlinesCheryl@JohnDeere.com 

 
Michele Lorusso, VPðFinance 

mmmlorusso@yahoo.com 
 

April Simpkins, VPðMembership 
april@hrsurveys.net 

 
Hope Prevette, VPðAdministration 

hope.prevette@corestaff.com 
 

Melissa Wood, Past President 
Melissa.wood@sharonview.org 

 
Julie Voges  

Member At Large/Newsletter 
jvoges@chmuseums.org 

 
Greg Day  

Member At Large/Non-Dues Revenue 
gregday@talentconnections.net  

CORE LEADERSHIP 
 

Keith Wheeler  
HRCI Certification &     

Professional Development 
kwheeler@benefitcontrolsnc.com 

 
Bernard Tisdale  

Governmental Affairs 
bernard.tisdale@ogletreedeakins.com 

 
Nancy Harville  

Volunteer Coordination 
hr@hopehaveninc.org 

 
Paula Harvey  

College Relations/Scholarships 
paula@kandpconsult.com 

 
Tricia Palm  

Diversity 
tpalm@wfcorp.com 

 
Kayci Black  

Special Events 
kblack@employersassoc.com 

 
Johnette Williams  

Website 
jwilliams@employerassoc.com 

Did you knowñCCSHRM Policy Refresher 

Chapter News 

Economic development is a topic of interest to us 

all!  Join us August 19thé  

Even in these difficult economic times, York County is 

listed as the fastest growing county in South Carolina 

and one of the Top 100 fastest growing in the 

nation.  Mark Farris , Director of Economic 

Development for York County will discuss recent 

announcements and activity as well as look at 

economic development trends impacting York and the 

entire Charlotte region.  

 

Thank you to everyone who participated in the annual 

CCSHRM leadership retreat!  Thanks again to Michele 

Lorusso for hosting! 

The Past Presidents and those over 65 who are not 
working may join CCSHRM at half price...the 
Chapter values the knowledge and experience of 
our membership 

Are you an HR professional that is currently 
unemployed...CCSHRM invites you to attend your 
first luncheon at no cost!  

Welcome to Halogen Software...our newest addition 
to the HR Service Provider Directory!  
Halogen Software offers a complete suite of web-based products 
that automate, simplify and integrate performance appraisals, 360 
degree feedback, compensation, succession planning and 
learning management. Halogen is consistently recognized by the 
industry and its customers for its exceptional implementation and 
support services, and has won multiple awards for its corporate 
leadership and product innovation. Visit our website for more... 
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HR Roundtable...September 16th from 11:30 to 4:15 

The Board is presenting the following slate of officers for 2011.  Nominations are being accepted 
through October 31stðcontact Russ Knights, Chapter President if you are interested.  The vote will be 
electronic between November 1st and our November Chapter Meeting. 
 
CCSHRM Board Positions    CCSHRM Volunteer Leaders  
President, Michele Lorusso    Non Dues Revenue/Sponsorships, Greg Day  
VP Programs, April Simpkins    Professional Dev & Gov Relations, Cheryl Forlines  
VP Administration, Jill Mikels    College Relations/Scholarship, Anicia Stevenson  
VP Finance, Kayci Black    SHRM Foundation, Kayci Black  
VP Membership, Diane Borella   Special Events, Keith Wheeler  
Members at Large (3 positions),   Workforce Readiness, Christine Turner/Melissa Gladden  
Julie Voges, Rita Revels & Greg Day  Website/Newsletter, Sherry Archie  
Past President, Russ Knight    President Elect, Greg Day  

On September 16th, CCSHRM will hold its first ever HR 
Roundtable ñAsk the Expertò program at the Hilton Garden Inn 
in Rock Hill, SC.   The objective is to create a venue for professional develop-

ment that will bring our ñMembersò and ñExpertsò together in small group setting to discuss 
best practices, current events or address specific questions in six (6) areas of focus. 

 Career Management: What should I know today?  
(Bill Crigger & Cheryl Forlines) 
Terminations: The Right Way  
(Bernard Tisdale & Russ Knight) 

Positive Employee Relations: Current Events & Strategies  
(Kenny Colbert & Michael Wade) 

Corporate Retirement Plans: Understanding HRôs Role 
(Amy Owens & Robert Russo) 

OSHA, Safety & Workers Compensation: Current Events  
(Jonathan Crotty , Paula Harvey & Ralph Ellingsen) 

Workforce Wellness: Smart Companies Invest in Prevention Strategies  
(Pansy Yates & John Hilton) 

 
This is a ñSpeed Dating Formatò and we will assign members to the six tables and rotate 
every 30 minutes.    The program will begin with lunch and move immediately afterwards 
into the HR Roundtables. For more information, please check our website or contact 
Cheryl Forlines at ForlinesCherylJ@JohnDeere.com.  



HR professionals face many challenges when they discover errors on I -9 forms that theyôd like to 

correct. Some I -9 errors are technical and can be corrected, but others are substantive and could 
require new I -9s in addition to the original I -9.  
 
If missing information is ñtechnical and procedural,ò U.S. Immigration and Customs Enforcement (ICE) 
gives the employer an opportunity to correct after audit. By law, this period is 10 business days, but 
sometimes more time can be negotiated. Technical or procedural violations can be corrected, 
substantive may not.  

 
All cases missing signatures in Section 1 or 2 are substantive and should be corrected.  
 

Note that where the individual who conducted the documentation and 
certification in Section 2 is no longer with the company, from a 
compliance perspective, a new I -9, attached to the original, is the best 
solution.  

 
The wrong birth year, by contrast, ñis probably not a substantive 
violation. If the employer wants to correct on audit, the employee, not 
the employer, should make the correction.  
 
Common correction mistakes :  

Using whiteout or black marker.  

Not initialing/dating corrections.  

Correcting things that should not be corrected, such as reverifying lawful permanent resident 

cards (i.e., ñgreen cardsò). 

Backdating or filing in Section 1 or Section 2 of an incomplete I -9 without initialing and signing 

the corrections, trying to make it appear that the form was completed properly and dated at the 
time of hire.  

Failing to have the employee make changes to Section 1, particularly alterations in the 

immigration status portion of Section 1. Only the employee or the preparer/translator who 

executes Section 1 can make corrections to that section.  

Post -hoc corrections to Section 2 by someone other than the original employer representative 

who executed the original Section 2 certification with or without initialing and dating the 
corrections, including material changes to the document verification section or the employer 

attestation.  

Forgetting that the most important part of an internal I -9 audit is to make sure that there is a 

form for every employee. Always start an internal audit with a payroll check of your employees, 
because that is how ICE will proceed.  

Having someone other than the person who inspected the documents provide a missing 

signature. The certification in Section 2 is made under penalty of perjury, and the employer 
representative is certifying that he or she reviewed the documents.  

Documents accepted that are not listed as acceptable documents on the back of the I -9.  

Parts of the I -9 completed in Spanish, even though the I -9 must be filled out in English, except 
in Puerto Rico.  

 
One of the most important things in correcting an I - 9 is making clear that what is being done 
is a correction.  So, always use a different color of ink for a change on the form and initial and date 

the change using the current date.  
 
Some HR professionals are not well trained to correct I -9s, and they make additional mistakes, even 
though it looks deceptively simple, the I -9 is not a simple form. Consultation with an attorney on 
changes can shield some of the communications over the corrections with the attorney -client privilege.  

Avoid Common Mistakes When Correcting I-9õs Written by Allen Smith 
Source: http://www.shrm.org/LegalIssues/FederalResources/Pages/CorrectingI9s.aspx 
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...Fast Forward to 2011  
We've gone through two name changes (like most of your employers!) 
as we seek to identify better with our growing area of service. 

Chapter has about 90 members and averages about 55 people at our 
monthly luncheons  

Hotel charges a fee for room and audio visual equipment usage. 

Cost for hotel and meal averages $22.00 per person.  

Additional opportunities for free HRCI credits are available to our 
membership via the Legal Update and several approved monthly 
programs.  

Value added features: Website, two annual scholarships, resource 
partners, HR Professional of the Year, etc. 

 
All this has occurred with NO INCREASE in the cost of 
membership!   The Board has done everything possible to continue to 
hold the cost of membership down.   
 
For 2011, the membership will be $125 for National SHRM members and 
$150 for non-national SHRM members. You may join or renew for 2011 at 
the 2010 rates ($105 and $130) by paying by Dec, 31, 2010.   
  
We appreciate your continued support of CCSHRM. 

SAVE THE DATE! 
CCSHRM and the York County Regional Chamber present:  

îThe Importance of Sound HR Practices to  
Economic Developmentï 

Date: October 28, 2010  
Time: 3:30pm  

Location: Winthrop Universityñs New Business Facility  
More info to come in upcoming weeks!  

What a difference a decade makes!  
Understanding the cost of your CCSHRM membership... 
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2001  
We were the 

Rock Hill SHRM 
Chapteré 

 
Hotel room and 

equipment usage 
was freeé 

 
Catered lunch 

averaged $7.00 
per personé 

 
Chapter had 

about 30     
members and 

averaged 15-20 
at monthly  
luncheonsé 

 
And we thought 
a ñwebsiteò was 
a place with lots 

of spiders! 



 

www.carolinasshrm.org 
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We would like to recognize our  

Strategic Partners for 2010! 
CCSHRM thanks you for your generous support as 
we continue to advance the profession and serve 

the professional!  

DATE COMPANY TOPIC RESOURCE PARTNER 

August 19  York County SC  Economic Development  Blackbridge Financial  

September 16  CCSHRM HR Roundtable of Experts  Benefit Controls  
Companies  

October 21  Parker Poe  HR Legal  Compass Career  
Management  

November 18  Business Meeting  TBD ADP 

December 16  Holiday Luncheon  Special Event  Ogletree Deakins  

Regular Chapter Meetings are held the 3rd Thursday of each month  
Hilton Garden Inn (Dave Lyle Blvd)  

11:45 am to 1:15 pm ðProgram and Lunch  

REGISTER FOR AN UPCOMING MEETING BY VISITING OUR WEBSITE AT  
WWW.CAROLINASSHRM.ORG  

CCSHRM invites you to consider being a Strategic Partner or Meeting Sponsor.   
General criteria are noted below ñplease contact Greg Day if you are interested.  

Provides a product or service that is HR related  
Willing to share company resources with the CCSHRM members 
Respects our culture and values building trust and relationships  

Understands that business comes as a function of service 
A brand that is reputable in the HR business community  


